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1. Basis of Pay Anomaly
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()  DoT Clarification (13.04.2014 — Letter No.70-208/2015-SU-IV):
AT [T 7 TE1Rion(13.04.2014 — 7 #7%.70-208/2015-SU-1V)

(n) DoT stated that it has no role in pay fixation of CPSE recruits. Thus, the stand
taken in DoT’s name is misplaced.
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DPE Clarification (04.03.2016 — Letter No.W-03/0019/2016-DPE(WC):
TEEHATT T T TETFRT(04.03.2016 — T FHIF.W-03/0019/2016-DPE(WC):

2. DPE confirmed that no guidelines were issued for appointment of DR executives on
minimum of revised pay. Therefore, BSNL’s reliance on DPE is factually incorrect.
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3. BSNL’s Own Stand (11.02.2014 — Letter No.7-1/2013-PAT (BSNL):
ATHATATA FT ATAT %@(11.02.2014 T FHH.7-1/2013-PAT (BSNL):

BSt\lL stated that post-01.01.2007 appointees must be fixed at minimum of revised pay scale.
This led to Rs.22820/- for pre-2007 executives vs. Rs.19020/- for post-2007, creating >20%
disparity.
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4. BSNL Orders Quashed & Modified:
SRTAT *F A9 T T3 HNaa:

BSNL had to withdraw its own order No.1-37/2010-PAT dated 18.05.2011 and issue

corrective order No.7-4/2010-SEA-BSNL (Pt-1) dated 24.07.2015 as a one-time
dispensation.

STTETUS FT AOAT A AT 1-37/2010-Fr0et f&ATF 18.05.2011 A1IH AT HET T
TS G 3 T RETIIC A e 7-4/2010-TEU-ATauA e (WD) fet
24.07.2015 ST F¥AT 9T

Similar one-time dispensations were issued for JTOs of 2005 batch (Orders dated
16.04.2010 and Dec 2013), granting them Rs.22820/- initial basic even if appointed after
01.01.2007.
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This establishes a precedent that anomalies arising due to “minimum clause” assumption
were corrected in past, but 2007 & post JTO batches remain excluded.
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5. BSNL Assurance (14.12.2015 — Letter No.BSNL/7-3/SR/2015, Para 8):

AR ACATAT (14.12.2015 - O H&AT FICAUATA/7-3/THMR/2015, 4= 8):
BSNL assured resolution of JTO/JAO pay loss within a

“defined time frame”, but even
after several years, the issue remains unresolved. '
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6. 7th CPC Comparison:
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Principle of Natural Justice & Pay Revision:

BIEIERIR I AR EA R GRS E

Pay revision is intended to upgrade pay structures in line with modern economy & market
mechanisms.

3T SO T TRYT ST ST S ST T 5 AGET A FCAATA T TAq
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Employees similarly placed before pay revision should not face artificial discrimination
afterwards.
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Discrimination between employees recruited in same cadre, same qualification, same
selection mode merely by date of joining violates principle of equal pay for equal work.
T & T, TF S AT, T & S vai & ol £ g et & d e FrEe
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Ioorad Bl

By continuing anomaly, BSNL is effectively pushing back 2007 & post batch JTOs by one
Pay Commission cycle, which is unjust and demoralizing.
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Our Humble Submission:

zarT E= g Mae:

In light of above facts and repeated clarifications by DoT (2014) and DPE (2016), as well
as BSNL's own corrective precedents, our association requests:

T A4 AV gEEAR AT (2014) @R g (2016) sRT IR-ER fRU ww

i . Fixin.itial basic of all JTOs of 2007 & post batches at Rs.22820/- (Instead of Rs,19020/-), at par
with their peers, prior to implementation of E2-E3 scales, ST AT-5
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ii.  This will remove the long-pending anomaly and boost morale of young executives who
are working tirelessly for BSNL's revival.

R S A A e o T PRy gE gt el e & qeears F o o v
¥ T AT ATARTRAT &7 FATGS AT

v After 16 years E1A not finalized while other employees got benefits of 68.8 afterthat 78.2

Fitment.

16 T 3 aTE st E1A F7 sifer w7 w8 R st o et i 68.8 A e,
3% 912 78.2 fhedie e

We hope sympathetically accordingly for your urgent and favorable action.

= AT FETTIAE TehTe T ST HIATS 1 AT L Bl

With respectful regards,

e 9,
Yours Sincerely,
o WaVis ;
il ! (e T
T2l 2%/ od / 20l \
(Rajender Singh Tushir) (Kirti Kumar Sharma)
Chairman -Patron (BBOA) General Secretary (BBOA)
ﬂmﬁ;mm / Chairman-Patran ? n'ﬁ;mq{lGe“e%" Secretary
ard fgagaga sifvad R o I SLONLEL U TR Ry vy
Bharatiya BSNL Officers Association Bharatiya BSNL Officers Association
Copy to:

1) Hon'ble Minister of Communication, Govt, of Indla, New Delhi - for kind information and
necessary direction,
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3) Chairman & Managing Director, BSNL, Corporate Office, New Delhi - for information &
action.

e TE e e, ST, FATE HAted, 75 & - TEA1 T3 wATs 6g
4)CGM (SR), BSNL Corporate Office, New Delhi — for necessary action.

Fro (THAT), AT FITCE FrATerd, 75 fEeedt - e HATs gl

5) PGM (Estt.), BSNL Corporate Office, New Delhi - for necessary action.

ST (SATTAT), FTHTAT FHidTe Fraied, 75 e’ - Ao FeEre g

Yours Sincerely,

S B

=L 28082
(Rajender Singh Tushir) (Kirti Kumar Sharma)
Chairman -Patron (BBOA) General Secretary (BBOA)
ﬁuﬁ;gg / CQéirman-Patron gmqgg?gé%;neﬂal S{;‘;;{;[ﬁ’m
'F”le!' i g ~W a’rrﬁ)—“# | b . o 3]||a5! ; "
Bharatiya BSNL Officers Aszs[onclizamtigol:nl Bharatiya BSNL Officers Association
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BHARATIYA BSNL OFFICER'S ASSOCIATION

Tl (Reg. No S/1256/2015 under Act XXI of 1860) A TPR Erel
Rajender Singh Tushir G.S. Hari Babu Narendera Kr Sharma R. Kathiresan Kirti Kr Sharma _ Keerti Bala Ravi Kant Dubey
Chairman/Patron-BBOA President Working President Vice President  General Secretary ~ Finance Secretary Advisor
9868100690 9478101200

9412774499, 9911992929 9491275944 9412220116 9486100913 9416500230

D-2, Type-IV, Atul Grove Road, Opp. BSNL Corporate Office, (Near H.C.M Lane) Behind Eastern Court, New Delhi-110001

No. Bharatiya BOA/Welfare/CM D/2024-25/11

To

Hon'ble Director (HR),

Bharat Sanchar Nigam Limited,

3" Floor,Bharat Sanchar Bhawan,

H.C.M. Lane, Janpath, New Delhi-110001.

Subject: Humble request for removal of pay loss to JTOs of 2007 batch recruited and joined
alongwith 2007 batch on pre-revised scale of Rs.9850-14600 and revision of initial pay to

Rs.22820/- before implementation of basic pay E2-E3.

2007 37 3 Tt &iiT 2007 &1 3 AT TE-HATET AT 9850-14600 =T T ATHA T afr’\ _u?r
ﬁéﬂgﬁﬁgmﬁmﬁaﬁﬁE2—E3%Wﬁq§{ﬁq—rtﬁ?ﬁaﬁ?qﬁ22820mﬁ
soTrer e 1 AT 9 |

Reference: No. Bharatiya BOA/Welfare/CMD/2015-16/94 Dated 07.06.2016

Respected Sir,

Your kind attention is invited to the pay anomaly faced by Direct Recruited JTOs of 2007 &
joined alongwith 2007 batch. They were recruited in executive cadre on the pre-revised E1A
scale (Rs.9850-14600) through all-India competitive examination but continue to suffer pay
discrimination compared to their peers due to incorrect interpretation of pay-fixation rules.

AT ST 2007 & 3 Wt A 2007 A F AT Hefr T arer daeh Frore st
(W)mmﬁm@%ﬁwﬁﬁwwmwglﬁmmqﬁwﬁ
e ¥ WTeAH ¥ q@-gartad E1A SAFHTT (39850-14600) T% FTEFTL &aw # AT {47 7T 4T,
aﬁwwmmﬁnﬁﬁmm%ms%mwmﬁwwmﬁzmﬂ
HTHAT HEAT I & 3

Despite similar qualifications, eligibility, and selection process as other CPSEs, these young
engineers of BSNL are drawing Rs.19020/- as initial basic, while similarly placed executives
(senior batch JTOs 2005 and junior batch JAOs 2010) are on Rs.22820/-, creating a huge disparity
of more than Rs.30,000/- per month in present salary.
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Head Office : 1125, Near Subzi Mandi, Alipur, Delhi-110036 WWW. BBOACHQ.ORG Email. gsbboa@gmail.com
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